
In coordination with the board and staff, lead strategic planning process to establish long-, medium-
and short-term objectives. 
Maintain, support and enhance therapy, advocacy, prevention and sexual trafficking programs through
innovation, rigorous evaluation and continuous improvement; develop new programs as appropriate.
 Directly supervise the Clinical Director, Deputy Director, Fiscal and Benefits Manager and Office
Administrator. 
Hire, engage, retain, inspire and mentor a diverse and inclusive staff in the execution of our mission as
well as in support of their professional growth and aspirations. 
Be a recognizable face of the agency in the non-profit, academic, government, business and leadership
community; represent the agency at community events. 
Ensure board, staff and services are developed in an equitable and inclusive way to meet the specific
needs of a diverse community. 
Develop and communicate succinct and compelling messaging about what we do and who we serve. 

Maintain and secure the financial health of the organization. 
Develop and operate within an annual budget approved by the board; provide accurate monthly
financial reports to the board.
Oversee the preparation and filing of the 990; work cooperatively to complete the annual fiscal audit;
maintain necessary state certifications and accreditation. 

 
Agency Overview
 
Rebuilding Hope!, the only state-accredited community sexual assault program that serves Pierce County,
has responded to our community's sexual assault victim needs for the past 50 years. We provide 24/7
victim advocacy, crisis intervention, and therapy services to survivors to support them on their path to
healing. We offer evidence-based curriculum that is shown to reduce occurrences of sexual violence.
 
We are seeking a seasoned Executive Director to lead this amazing organization and help ensure the
agency's good health well into the future. In addition to inspiring a highly competent and committed team
of staff and volunteers, the Executive Director will raise awareness of this critical community issue while
cultivating strong relationships with the board, funders, donors, and partnering agencies. The Executive
Director will also have a strong focus on financial stewardship and will be responsible for identifying and
securing diverse sources of sustainable revenue.
 

Job Responsibilities
 

 Leadership 
 

 
Financial Stewardship and Donor Cultivation 
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Executive Director Job Description 
 

 



Diversify sources of funding through new government, charitable and foundation grants.
Oversee grant-seeking activities, including research proposal writing and reporting
requirements. 

Develop a strong, transparent and trusting relationship with the board of directors. 
Support the board in their oversight role by developing a robust recruitment strategy,
effectively onboarding directors, supporting board and committee work, and conducting
impactful board meetings. 
Communicate effectively with the board and providing, in a timely and accurate manner, all
information necessary for the Board to function properly and to make informed decisions.
Identify opportunities to harness board members' strengths to benefit the agency. 

Bachelor's degree. 
Minimum of eight+ years of experience as an executive leader. 
History of collaborating with a nonprofit board of directors and engaging in successful 

Proven track record of developing and leading high-performance teams. 
Demonstrated experience in working with and supporting economically, racially, and socially
diverse communities. 
Success in fundraising, donor cultivation and community outreach. 

Master's degree. 
Non-profit leadership experience.
Community connected. 
Experience working at or leading trauma-informed agencies. 

Competitive salary and benefits commensurate with experience and other qualifications. 

 
Governance and Board Development 
 

 
Qualifications will be evaluated based upon the following 

 
Required 
 

strategic planning, fund development, board development and organizational development. 

 
Preferred 
 

 
Salary and Benefits 

 
Application Process 

Please submit a detailed and specific cover letter and resume, outlining your experience with the
duties and qualifications outlined above, to joanna@hopesacpc.org. 
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